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WAGE AND HOUR DIVISION
U, S. DEFARTMENT OF LABCR

STATEMENT Ol PAYMINT OF OVERTIME

Payments for overtime must be paid in cash and at the time when the employce
customarily receives his compensation, Administrator Elmer F. Andrews said today,
to clarify a discussion of the problem at Tuesday's press conference,

The Administrator said he regrectted that, in an oral discussion at the prcess
conference, he gave a wrong impression of the overtime requircments,

"The Act rcquircs," the Administrator said, "that the cmployec 'receive com-
pensation' for overtime at onc and one-half timcs his regular rate of pay. This
means monecy, not time. We have expresscd the opinion that payment of overtime
compensation must be made within a 'rcasonable time' after it has been carncd,
Such 'rcasonable time! will normally coincide¢ with the pay period and, in our
opinion, the circumstances would be most unusual when this is not the case. This
interpretation accords with thc practical nccessities of administration.

"Any other practice would permit the deferment of payments for overtime to
such an extent that thc plain purpose of the Act would be defcated., Under an
amendment to the Fair Labor Standards Act now being considercd by the Housc Labor
Cormittee, the Administrator would be given authority to approve 'constant wage
plans' by which the defcrment of payment of overtime would be authorized, and
could be safeguarded and rcgulated. DBut unless Congress grants that authority an
employer would not be justified in failing to pay for overtime at the time when
the employec customarily reccives his compensation."

With reference to the gencral question of time off, the Administrator added
that within a given pay period -- for example, when an employcc is customarily
paid fortnightly or monthly —- it is possiblc that the amount due an employce for
overtime earned in onc weck could be compensated for in another week or weeks
within such pay pecriod by giving the employce time off in such week or weecks and
yet an amount in wages therein cqual to what he would have rcceived if he had

worked a full workwcek, This could only be donc, of course, where the cmployce
had a regular fixed hourly rate of pay.
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